
OSCS Board Member Position Description 
 

 

  Page 1 
 

 

Board Member Position Description  
In 2026, Our Saviour’s Community Services specifically seeks new Members of the Board 
of Directors with professional experience in areas of Human Resources, Legal, and 
Project Management.   

 

WHO WE ARE 
Our Saviour’s Community Services (OSCS) walks with people in the community in the heart 
of Phillips, one of the most diverse neighborhoods in South Minneapolis. We provide 
dignified shelter and housing for single adults and education for adult English language 
learners through our two programs – Our Saviour’s Housing and the English Learning 
Center. 

Approximately three-quarters of our participants are BIPOC, and roughly 65% of our 50 
employees identify as BIPOC. Historically, our board composition has lagged behind the 
diversity of our staff and participants in several dimensions, including racial diversity. Our 
Board is examining and addressing contributing factors to our current composition, and we 
welcome applicants to the Board who are dedicated to this work. As one example, in early 
2023, we updated our organization’s bylaws to increase the accessibility and inclusion of 
Board membership. 

 

WHO ARE YOU? 
Strong candidates will have:  

• Passion and commitment to engage in diversity, equity, inclusion, and belonging 
work on personal, organizational, and systemic levels.  

• Comfort performing fiduciary oversight for OSCS, balancing the need for feasibility 
with a focus on equitable financial decision-making.  

• Willingness to engage in critical, creative, and strategic thought.  
• Interest in joining a vibrant group of committed volunteers, and  
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• Desire to share and/or gain skills in strategic planning, financial oversight, and 
governance. 

• Varied and diverse identities and perspectives. We serve a diverse community in 
age, country of origin, cultural background, educational background, financial 
background, gender identity, language, race, religion, and family composition. We 
strive to create a board that adequately reflects these identities and experiences. 

  

In 2026, we are focused on adding candidates to our board who bring, among other 
talents, experience in law, human resources, and/or project management. Board 
applications are accepted annually, and focus areas change each year.  

  

All candidates must have:  

• Expertise gained through living in the community, or in a relevant and needed area 
such as adult education/ESL, engagement/marketing, fundraising, governance, 
government, healthcare management, housing, human resources, legal expertise, 
leadership experience, and non-profit finance.  

• Willingness to financially contribute to OSCS as your household is able.  
• Consistent time (2-4 hrs/month) to dedicate to participating in monthly board and 

committee work. The board currently meets in person on the last Monday of every 
other month at 5:30 PM.  

• The ability to serve at least one 2-year term and up to 3 concurrent terms.  

  

Visit www.oscs-mn.org to learn more. If you are interested, find out more and complete an 
application at https://oscs-mn.org/join-board/. A complete application includes an 
application form, a resume, and a letter of interest.  

Questions? Contact lovisa@oscs-mn.org 

https://www.oscs-mn.org/
https://oscs-mn.org/join-board/

